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Memphis, Tennessee j& 3*j
To all Dealers and Garage Owners, this is to notify you that 
the Body and Fender Workers of Memphis have become members of the 
International Association of Machinists, affiliated with the 
American Federation of Labor and ask that you meet with our 
Gommittee and Representative so that we may have a memorandum of 
understanding as to rates of pay, hours and working conditions. 
Believing this will be a benefit to both Employer and Employee we 
submit the following rules:
1. There shall be no discrimination against any Employee be­
cause of membership in this Association and the Employee shall have 
the right to deal with the Employer at any reasonable time either 
directly or through their representative.
2. That 8 hours between 8 A. M. and 5:30 P. M., 6 days shall 
constitute a weeks work. All work performed in excess of 8 hours 
or on Sunday or any legal holiday must be paid for at the rate of 
time and one-half.
3. The shop may be operated either hourly, flat rate or salary, 
The hourly rate to be 90^ per hour. The flat rate to equal not less 
than 90^ per hour. The salary to equal not less than 90^ per hour,
48 hours per week. In either case the 8 hour day will prevail and 
all work performed after 8 hours to be paid for at time and one-half.
4. That under no condition shall the helper be permitted to use 
the mechanics tools. This does not apply to employees classed as an 
apprentice and there shall be one apprentice to each 5 mechanics or 
fraction. Apprentice shall receive 35$z! per hour for the first 6 
months and 5^ per hour each 6 months thereafter until they have com­
pleted 4 years when they shall receive the mechanics rate. They 
shall be the youngest mechanic in point of service. This rule will 
not operate to effect the present apprentices only as the ratio is 
reduced through service or other cause.
5. No regular employee shall accept work with or for other 
firms or do work for private customers without knowledge or consent 
of the employer.
6. When forces are reduced, senior employees will be retained 
where they are competent. In the restoration of forces, senior laid 
off employees will be given preference in their regular turn.
7. The rates mentioned are the minimum and constitute the 
least that shall be paid the employee and shall not operate to re­
duce any higher rate now in force.
8. These rules shall become effective September 15, 1938 and 
remain in force until September 15, 1939 and thereafter until 30 
days notice in writing is given by either party desiring a change 
stating change desired.
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